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NEW MEXICO'S TRANSITION TO TEACHING ALTERNATIVE LICENSURE PORTFOLIO SUPPORT PROGRAM

THE DISTRICT-LEVEL ALTERNATIVE LICENSURE PROGRAM
PARTNERSHIP

between
____________Gadsden Independent School District 


(Name of District or Charter)

Revised 2/26/09 cc
                                                     and
New Mexico Transition to Teaching, Grant Award #U350B060011
The partnership begins on the date that agreement is signed through September 30, 2011, unless an extension is allowed by the grantor.

Partner district or charter will develop a District-level or Charter-level Alternative Licensure Program with the assistance of New Mexico Transition to Teaching. The Online Portfolio for Alternative Licensure (OPAL) may be adopted by the district “as is” (explained in Section A) or modified to meet district needs in accordance with NMAC6.60.3.8.B.4 (Section B). As a district or charter NMT2T Grant Partner, T2T will act as liaison between the district or charter and the PED licensure bureau to help attain PED approval for the District-level/Charter-level Alternative Licensure Program.
SECTION A
An alternative licensure pathway model has been created by the New Mexico Public Education Department. It is located in the New Mexico Administrative Code 6.60.3.8.B.3, known as the Online Portfolio for Alternative Licensure (OPAL) pathway. 
The OPAL pathway to obtaining alternative licensure requires the following:

1. A candidate must possess a bachelors of arts or science degree from a regionally accredited college or university that includes at least 30 credit hours in the content area in which a teaching license is sought. In the case of an elementary level or special education teacher candidate, the credit hours may be in any combination of subject areas of language arts, mathematics, science, social studies, science, the arts, and modern or classical languages, or
A candidate must possess either a master of arts or a master of science degree from a regionally accredited college or university including a minimum of twelve graduate credit hours in the content area in which a teaching license is sought, or
A candidate must possess a doctoral degree from a regionally accredited college or university in the content area in which a teaching license is sought.
       2.   A candidate applies for an Internship License with the NMPED Licensure Bureau.

3.   A candidate will be required to take and pass three New Mexico Teacher Assessments:
      Basic Skills, Content Knowledge, and Teacher Competency. 

4. A candidate will pass two reading classes if teaching Elementary or Special Education

(“Teaching/Assessment of Reading for the Elementary Classroom”, and “Fundamentals of Reading”), and one reading class if teaching at the Secondary level (“Reading Across the Content Area”). Note that in the OPAL pathway to Alternative Licensure, these are the only required college credit classes.

5. An OPAL candidate may complete the OPAL process with or without support from New Mexico Transition to Teaching. 
SECTION B: MODIFICATIONS TO ONLINE PORTFOLIO FOR ALTERNATIVE LICENSURE (OPAL)
Modifications for District or Charter-level Alternative Licensure Program for




Gadsden Independent School District 
(Name of District or Charter)

⁮ No modifications are sought for the OPAL process provided by the State of New Mexico or
⁮ Modifications requested as follows:

Roles and Responsibilities of New Mexico Transition to Teaching (NMT2T):

1.  NMT2T will provide support, in the form of recruitment, training, workshops, classes, mentor support, etc. for the district candidates as needed for the first three years of their employment as a beginning teacher for the duration of this grant award ending September 30, 2011. 
2.  Workshops for NMT2T recruits are free of cost; coaching from UNM instructors is also free of cost. District-level mentoring for the first year of a new teacher’s employment is provided by the district and funded as per NMAC 6.60.10. After the first year, two additional years of mentoring, to serve new teachers until September 30, 2011, will be provided by Grant Award # U3500B060011 through this partnership agreement. 
3.  Additional professional development and mentor training will be offered free of cost to NMT2T recruits and onsite mentors in the partner districts.
4.  If the district/charter chooses alternative licensure program modification (Section B), NMT2T will assist in the development of a plan for continuing the district-level licensure program after the grant period is completed.

Roles and Responsibilities of the Local Education Authority (LEA):

1. In collaboration with the T2T staff, LEA will enter into a study of their district’s teacher 
recruiting, hiring and retention needs. 

2. LEA will identify critical barriers to the hiring practices and be willing to streamline the 
hiring systems, timelines, and processes. 

3. LEA will demonstrate a willingness to carry out the requirements of the NMT2T program
by recruiting nontraditional candidates, using a streamlined hiring system, and working with new hires to support them with a trained mentor as they achieve full licensure. NMT2T will provide mentor training and stipends for mentors during the second and third year of the NMT2T recruit’s employment until September 30, 2011.
4. As per grant requirements, LEA will retain the Alternative Licensed teachers for at least 
three years, if possible and supported by satisfactory summative evaluations by site administrator.

5. LEA will be willing to design and implement a teacher licensure program, including a 
strong data tracking system, which would allow them to have highly qualified teachers in all of their classrooms. The LEA design may be the NMT2T OPAL model (Section A) or it may be unique for the district (Section B).

6. Accept support from the T2T staff to pilot their plan with at least two teachers per year, if 
the district or charter has appropriate openings. 
Anticipated Benefits and Outcomes for District/Charter Partner:

1. An online option, or other options, for alternative certification of new hires. 

2. The development of the Online Portfolio Alternative Licensure (OPAL) option is being funded by the New Mexico Transition to Teaching (NMT2T) grant; there is no cost to districts for the development or use of it.

3. Flexibility; streamlined hiring with district accessibility to NMT2T’s monitoring of recruit’s licensure process. 

4. Focus on district’s unique needs, including modifications of NMT2T model for Online Portfolio for Alternative Licensure, if desired by the district.

5. Support for candidates from NMT2T program:

a. Financial (fees for NMTAs, reading courses, OPAL registration fee); 
b. Licensure expertise; 
c. Professional development for New Teachers offered in face-to-face workshops and online;
d. Mentor training offered (or district/charter may elect to train its own mentors);

e. LEA financial support of site-based mentoring of NMT2T recruits. Mentor stipends for the second and third year NMT2T teachers to be paid by NMT2T for the duration of Grant Award #U350B060011 which will end September 30, 2011.
6. Support for district HR departments – help in designing their unique program.

7. Ability to attract potential candidates and guide them through the licensure process with support from NMT2T.

8. Ability to “grow your own,” choosing qualified community members.

9. Support in maneuvering the licensure bureaucracy; direct link to PED licensure through partnership with NMT2T.

10. Ongoing technical assistance from NMT2T including reports available on NMT2T recruit’s progress in:


a. attainment of Internship License, 

b. completion of workshops in best teaching practices, 

c. building a licensure packet at Public Education Department, 

d. participation in portfolio coaching, and

e. submission of online portfolio for the Level 1A license.
The above agreement is acknowledged by:
Carol Carpenter, Program Director 





Date

New Mexico Transition to Teaching








May 14, 2009
  
Authorized Representative





Date

  Print name signed above:  _____Cynthia Nava ____
__________________________________________          
  Authorized Representative of 
Gadsden Independent School District
_____________________






Print district/charter name




What are the advantages of being accepted into the NMT2T Program?





If a candidate commits to teaching in a high-need district for at least three years, and the candidate becomes employed in a high need school as a “teacher of record,” and the candidate also completes the NMT2T Application process and is approved for the NMT2T Program, financial support will be provided which includes:


Reimbursement for the NMTA test fees;


Reading Course(s) provided through SFCC (online classes), paid if candidate is accepted into NMT2T prior to registration in first class;


Workshops in Best Teaching Practices on weekends and in the summer at UNM (attendance required);


Access to free online modules (IRIS) to enhance teaching skills (recommended);


OPAL fee reimbursement ($300);


Mentorship services for an additional second and third year, funded by NMT2T to the


      partner district.
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